
 

 

Equalities Objectives 

 

Objective  
1 

To promote mental health and well-being for all members of the school community regardless of special education needs and 
disabilities, gender, ethnicity and sexual orientation 

What we said we will do: What we have done: 

 Develop an ethos where all members of the community respect each 
other, work together and embrace the diverse nature of their school 
community.  

 Design a broad and balanced RSE and reintegration programme which 
will focus and support the students’ well-being and give them the relevant 
skills to stay safe and happy in school and in their wider lives, regardless 
of their ethnicity, gender, sexuality, religion and special educational 
needs and disability. 

 Ensure that all students across the school have equal access to inclusion 
intervention such as counselling services provided as part of the school 
offer.  

 Monitor referrals to inclusion and other services to do with supporting 
well-being through our inclusion meetings  

 Analyse referral data to internal and external services to ensure that any 
specific issues related to a group with protected characteristics are 
picked up and acted upon.  

 Ensure that the student voice is heard in relation to policy and process 
around anti-bullying, especially in relation to gender, ethnicity and 
sexuality.  

 Where required, specific groups – both with protected characteristics and 
without – will receive interventions designed to promote their health and 
well-being as a group. 

 Updated policies anti-bullying 
 Staff training on emotion coaching  
 Support staff training on mental health  
 Applied for DfE grant for Designated mental health lead (DMHL) 
 Staff well-being meetings arranged during the year  
 Inclusion meetings for each year group are run weekly  
 Added equalities and diversity to our Behaviour and safety report so that 

we can monitor individuals  
 Set up groups to support individuals with  

What we still need to do: 

Attend the intermediate training for DMHL 
Capture student and staff voice more around mental health and well-being  
 

 



 

 

Equalities Objectives 

 

Objective  
2 

To ensure a fully inclusive, equal and diverse learning environment where all students and staff feel represented, 
empowered and valued.  

What we said we will do: What we have done: 

 Staff training on Equality and Diversity, ensuring all are aware of our 
objectives and receive training on a number of key areas.  

 Organisation of key events to celebrate diversity within both our school 
community and society.  

 Female empowerment programme to ensure our sixth form students are 
fully supported and empowered.  

 Equality Reps to ensure student voice plays a prominent role within our 
equality and diversity plans and that students can take a leading role with 
directing change.  

 A system in place to ensure incidents which are not in line with our 
Equality and Diversity policies are reported and that action is taken.  This 
system will also be used to collect and analyse data.  

 Challenge language and behaviour that is not in line with our Equality 
and Diversity objectives. Ensure staff and students are empowered and 
confident with challenging this.  

 Create and review existing policy in order to ensure clear and shared 
expectations regarding Equality and Diversity.  

 Staff training at September INSET on Equality and Diversity key ideas.  
 Organisation of Black History Month ensuring a range of workshops and 

activities that celebrate black history.  Organisation of Black History 
Month event.   

 Female Induction programme and events run for new female students 
into Year 12.  

 Equality reps nominated and selected.  Equality reps in sixth form have 
played an active role in assemblies and organisation of Black History 
Month events.  

 Reporting on CPOMs set up specifically for Equality and Diversity with 
incidents reported and followed up.  

 Reports on CPOMs indicate that behaviour is being challenged.  
 Training for staff on challenging language and behaviour.  
 Reviews of school policies relating to Equality and Diversity.  

What we still need to do: 

 
Review and evaluate the impact of the staff training  

 

 

 



 

 

Equalities Objectives 

 

Objective  
3 

To review the curriculum to ensure all students have access to a broad and balanced curriculum that 
inspires success for all students regardless of their starting point. 

What we said we will do: What we have done: 

 Review all areas of the curriculum, considering how different genders, 
race and LGBT+ are represented within our SOWs.  

 Ensure all subjects promote and teach an equal and diverse curriculum.  
 Train staff on what Equality and Diversity within the curriculum means 

and allow them to review and evaluate their own SOWs.  
 Ensure student feedback is collected on how they feel about the way the 

curriculum reflects and represents them.  
 Ensure CALs are given an opportunity to discuss their curriculums with 

PLs in order to give an overview of what students are being taught and 
where issues are being discussed.  This will ensure the pastoral team 
have an awareness of when each unit is being covered.  

  Introduction to Equality and Diversity in the curriculum at the staff 
INSET.  

 Audit and review of all department areas.  This has been monitored and 
used to devise specific training for each department.  

What we still need to do: 

Review and evaluate the impact of the staff training 
Map SMSC provision  

 


